




















of law enforcement experience. The Chief of Police may extend the probation for
an additional six months.

h) Upon ratification, PPA members will be eligible to receive monetary incentives to
recruit both new officers and lateral police officers. New police officers and
lateral police officers who are members of PPA will be eligible to receive
monetary incentives to join and remain with the PPB. Eligibility criteria will be
developed by the Personnel Manager with input from the PPA, and final approval
with the Chief of Police. Unless extended by agreement of the parties, this hiring
incentive program will expire on June 30, 2020.

i) The PPB and PPA will meet to discuss the feasibility of implementing a
Community Service Officer program within PPB, with the CSO’s to be included
in the PPA bargaining unit.

j) The PPB and PPA will also meet to discuss the feasibility of implementing a
student loan reimbursement program for new hires in PPB.

10. Beginning in plan year 2017, the City medical and dental plans will become self-
insured. The PPA Health Operating Fund will be established to pay claims and other
costs associated with administration of all active, retiree, COBRA, and other
continuation participant programs. This fund will be maintained separately from the
City’s Health Operating Fund, and benefit levels will not be affected by this change.

+H-—Following substantial public and internal input, the Portland Police Association and the
Portland Police Bureau have agreed to a draft Body-Worn Camera Policy Version 2.2,
dated 5/6/16 (attached as Exhibit B to Exhibit 1). Substantial additional public input

will be required prior to finalization of the pohcv Ih%dm#%eéy%em@amepa—]lehey
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12. The terms and conditions of the Agreement shall be reduced to a successor collective
bargaining agreement and shall conform substantially to a form similar to Exhibit A to
Exhibit 1 (the 2016-2020 CBA).

13. The Mayor, the Human Resources Director, the Chief of Police and the City Auditor
shall be authorized to execute the 2016-2020 CBA with approval as to form by the
assigned Senior Deputy City Attorney.

NOW, THEREFORE, the Council directs:
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a. The Agreement between the City on behalf of the PPB and the PPA attached hereto as
Exhibit 1 is ratified by this Council.

b. The 2016-2020 successor CBA shall be in a form similar to the Agreement attached as
Exhibit A to Exhibit 1.

c. The Mayor, the Human Resources Director, the Chief of Police and the City Auditor are
authorized to execute the 2016-2020 successor CBA between the City and the PPA
relating to the terms and conditions of employment for represented employees in the
PPA bargaining unit for the period of ratification to June 30, 2020, with approval as to
form by the assigned City Attorney.

o

d. Council directs the City Budget Office to increase the Current Appropriation Level
target of the Portland Police Bureau by 3.3 million in Fiscal Year 2017-18, 2 million in
Fiscal Year 2018-19 and 1.3 million in Fiscal Year 2019-20.

e. Council directs the Police Bureau to convene a stakeholder committee to review the
draft Body Worn Camera Policy Version 2.2 and national best practices as they continue
to evolve. Additionally, the public will be given the opportunity for universal review and
to provide public comments through Bureau’s established directives process. A report
will be presented to Council by the stakeholder committee and will be subject to further
public input at that time. Following this public review and comment process, the PPA
and PPB will meet to discuss finalization of the Body Worn Camera Policy.

&

e-f. This ordinance is binding City policy.

Passed by the Council: MARY HULL CABALLERO
Auditor of the City of Portland
By

Mayor Charlie Hales

Prepared by: Anna Kanwit

Deputy
Date Prepared: September 20, 2016
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